
   
 
 

 

LIFELONG LEARNING PROGRAMME 2007 – 2013 
______________________________________________________ 
 
EUROPEAN COMMISSION – DG EDUCATION AND CULTURE 
 
Sub-programme Leonardo da Vinci 
 
NEW DEAL – New employees development and learning 
Definition of an electronic platform supporting employees and employers in the definition of the 
competences characterizing a given job profile, of the assessment of the entry skills, of the training 
solutions needed to cover the gap between the two, and of the monitoring of the process of skills gaining 
typical of the role. The experimentation will be carried out in the field of Large Scale Retail Trade. 
Value: 340.841 € - Period: 2012 – 2014 
http://www.newdealproject.net 
 
TEAMCOACHING - training opportunities for young une mployed  
Development of an innovative training methodology to foster the job search and the development of 
social and relational skills for young unemployed. The project aims at transferring this method already 
established in Germany to different contexts of partner countries: Italy, Spain, Ireland, Austria and 
Poland. 
Project Value: 370.000 € - Period: 10/2012 – 10/201 4 
http://www.leonardo-teamcoaching.de/ 
 
DOCTAE – Development of key Competencies for Traini ng Antennas in Europe 
Objectives of the project are: 
• definition and exploration of basic criteria and common methods to identify VET system trainers’ 
educative needs; 
• identification and/or development, at an operative level, of specific instruments to support the 
permanent updating of trainers’ educative programs, considering their new role and professional needs 
in VET and in business, and the necessity to devolop an etrepreneurial attitude; 
• identification of new abilities and competences for trainers and other educative roles involved in a LLL 
environment. 
• The project involves partners coming from 10 EU member states. 
Value: 482.000 € - Period: 2007 – 2010 
http://www.doctae.eu  
 
Intercultool 
A contribution, in 5 countries (Sweden, Hungary, Italy, Netherlands, UK), to the preparation of 
professionals for the management of cultural diversity situations within their field (both business, public 
and not for profit) and their society and at the recognition and introduction of intercultural competence 
in the vocational education system through an elaboration of a framework model, adapting an 
assessment tool on intercultural competence to better understand and measure the training needs of 
the different target groups. 
Value: 393.313 € - Period: 2007 – 2009 
http://www.intercultool.eu 
 
TEEUP – Teachers, Employees, Employers Understandin g Processes  
A project to identify and test ways of transfer of the skills that senior managers and entrepreneurs have 
developed in their working life, and had helped them to develop their creativity, competitiveness, 



   
 
 

 

management and entrepreneurial skills. Young entrepreneurs and managers will receive the transfer of 
these skills in the technical participant countries and the results will be disseminated to be available in 
other participant regions. 
Value: 394.711,00 € - Period: 2007 – 2009 
 
 

Sub-programme Grundtvig 
 
SILVER SIDEKICKS 
The Silver Sidekicks project is a response to the issues of digital exclusion faced by the older 
generations throughout Europe, by exploiting the specialist knowledge and experience of our partner 
organisations. The project will develop an adult education Train the Trainer multimedia resource pack 
which will train the Third Age generation to become Silver Sidekicks. These Silver Sidekicks will in turn 
enable the participation and inclusion of older people who are being labelled as the Fourth Age 
generation. Learning will include a range of activities including how to make digital transactions such as 
renewing a driving licence or an everyday service such as paying a utility bill. 
Value: 430.565,00 € - Period: 2014 – 2015 
http://www.silversidekicks.eu/ 
 
Patron 
A project to identify and test ways of transfer of the skills that senior managers and entrepreneurs have 
developed in their working life, and had helped them to develop their creativity, competitiveness, 
management and entrepreneurial skills. Young entrepreneurs and managers will receive the transfer of 
these skills in the technical participant countries and the results will be disseminated to be available in 
other participant regions. 
Value: 394.711,00 € - Period: 2007 – 2009 


